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1.  Note Taking 
N/A 
 
2.  Juror Handbooks/Notebooks 
N/A 
 
3.  Juror Questions and Questioning of Witnesses 
N/A 
 
4.  Juror Pay/Compensation 
Juror fees 

Each county shall pay to grand and petit jurors for their services in 
attending courts the sum of $ 4 for each day of necessary attendance at 
such courts as jurors in counties of the first class, the sum of $ 5 for each 
day in counties of the second class, and the sum of $ 10 for each day in 
counties of the third class, or such higher amount as may be fixed by the 
county board. 
 
In addition, jurors shall receive such travel expense as may be determined 
by the county board, provided that jurors in counties of the first class and 
second class shall receive at least 10 cents per mile for their travel 
expense. Mileage shall be allowed for travel during a juror's term as well 
as for travel at the opening and closing of his term. 
 
If a judge so orders, a juror shall also receive reimbursement for the actual 
cost of day care incurred by the juror during his or her service on a jury. 
 
The juror fees for service, transportation, and day care shall be paid out of 
the county treasury. 
 
The clerk of the court shall furnish to each juror without fee whenever he 
is discharged a certificate of the number of days' attendance at court, and 
upon presentation thereof to the county treasurer, he shall pay to the juror 
the sum provided for his service. 

55 ILCS 5/4-11001  (2005) 
 
Juror's fees on inquest 

The fees of each juror attending an inquest shall be fixed by the county 
board at a sum not to exceed $ 10 per inquest and not to exceed $ 40 per 



day, payable out of the county treasury, upon the certificate of the coroner 
or acting coroner of the county wherein the inquest was held. 

55 ILCS 5/4-11002  (2005) 
 
 
5.  Alternate Jurors 
N/A 
 
6.  Discussions pre-deliberation 
N/A 
 
7.  Deliberation 
N/A 
 
8.  Length of Service 
N/A 
 
9.  Length of Time Restrictions on Trials 
N/A 
 
10.  Judge’s Responses to Jury Questions 
N/A 
 
11.  Jury Size 
Duty of court; number of jurors 

Upon the impaneling of any jury in any civil cause now pending, or to be 
hereafter commenced in any court in this state, it shall be the duty of the 
court, upon request of either party to the suit, or upon its own motion, to 
order its full number of jurors into the jury box, before either party shall 
be required to examine any of the jurors touching their qualifications to try 
any such causes: Provided, that the jury shall be passed upon and accepted 
in panels of four by the parties, commencing with the plaintiff. Alternate 
jurors shall be passed upon separately. 

705 ILCS 305/21  (2005) 
 
Number of jurors 

A full panel of the grand jury shall consist of sixteen persons, twelve of 
whom shall be sufficient to constitute a grand jury. 

705 ILCS 305/16  (2005) 
 
 
12. Number of Jurors Needed to Return a Verdict 
N/A 
 
13.  Juror Admonition 
N/A 



14.  Jury Nullification 
N/A 
 
15.  The Use of Plain English 
N/A 
 
16.  Absence of the Jury 
N/A 
 
17.  Jury Instructions 
Instructing the jury -- Taking instructions and papers to the jury room 

(a) The court shall give instructions to the jury only in writing, unless the 
parties agree otherwise, and only as to the law of the case. An original and 
one copy of each instruction asked by any party shall be tendered to the 
court. The copies shall be numbered and shall indicate who tendered them. 
Copies of instructions given on the court's own motion or modified by the 
court shall be so identified. When instructions are asked which the court 
refuses to give, the court shall on the margin of the original and copy write 
the word "refused" and shall write the word "given" on the margin of the 
original and copy of those given. The court shall in no case, after 
instructions are given, clarify, modify or in any manner explain them to 
the jury, otherwise than in writing, unless the parties agree otherwise. 
 
(b) The original written instructions given by the court to the jury shall be 
taken by the jury to the jury room, and shall be returned by the jury with 
its verdict into court. The originals and copies of all instructions, whether 
given, modified or refused, shall be filed as a part of the proceedings in the 
cause. 
 
(c) At the close of the evidence or at any earlier time during the trial that 
the court reasonably directs, any party may tender instructions and shall at 
the same time deliver copies thereof to counsel for other parties. If the 
number or length of the instructions tendered is unreasonable, the court 
after examining the instructions may require counsel to reduce the number 
or length thereof. The court shall hold a conference with counsel to settle 
the instructions and shall inform counsel of the court's proposed action 
thereon prior to the arguments to the jury. If as a result of the arguments to 
the jury the court determines that additional instructions are desirable, the 
court may after a further conference with counsel approve additional 
instructions. The court shall instruct the jury after the arguments are 
completed. Conferences on instructions must be out of the presence of the 
jury. 
 
(d) Papers read or received in evidence, other than depositions, may be 
taken by the jury to the jury room for use during the jury's deliberation. 

735 ILCS 5/2-1107  (2005) 



 
 
18.  Child-Care for Jurors 
N/A 
 
19.  Jury Room 
N/A 
 
20.  Accommodation 
N/A 
 
21.  Juror’s Bill of Rights 
N/A 
 
22.  Materials Permitted in Possession of the Jury 
N/A 
 
23.  Various Rules 
Jury duty; notice to employer; right to time off 

(a) Any person who is not legally disqualified to serve on juries, and has 
been duly summoned for jury duty for either petit or grand jury service, 
shall be given time off from employment to serve upon the jury for which 
such employee is summoned, regardless of the employment shift such 
employee is assigned to at the time of service of such summons. An 
employee shall give his employer reasonable notice of required jury 
service. An employer may not deny an employee time off for jury duty 
because such employee is then assigned to work a night shift of 
employment, that is, an employer cannot require a night shift worker to 
work while such employee is doing jury duty in the daytime. 
 
(b) No employer shall discharge, threaten to discharge, intimidate or 
coerce any employee by reason of the employee's jury service, or the 
attendance or scheduled attendance in connection with such service, in any 
court of this State. 
 
(c) If an employee gives reasonable notice of required jury service, any 
employer who violates the provisions of this Section: 
 
(1) may be charged with contempt of court. In such an event, the State's 
Attorney shall file a petition for civil contempt, criminal contempt, or 
both, against the employer to be prosecuted by the State's Attorney; and 
 
(2) shall be liable for damages for any loss of wages or other benefits 
suffered by an employee by reason of the violation; and 
 
(3) may be enjoined from further violations of this Section and ordered to 



reinstate any employee discharged by reason of jury service. 
 
As used in this Section, "reasonable notice of required jury service" means 
that the employee summoned for jury duty must deliver to the employer a 
copy of the summons within 10 days of the date of issuance of the 
summons to the employee. 
 
(d) Any individual who is reinstated to a position of employment in 
accordance with this Section shall be considered as having been on 
furlough or leave of absence during his period of jury service, shall be 
reinstated to his position of employment without loss of seniority, and 
shall be entitled to participate in insurance or other benefits offered by the 
employer under established rules and practices relating to employees on 
furlough or leave of absence in effect with the employer at the time the 
individual entered upon jury service. 
 
(e) In any action or proceeding under this Section, the court may award a 
prevailing employee who brings the action by retained counsel a 
reasonable attorney's fee. 
 
(f) Any right or remedy provided in this Section is in addition to any right 
or remedy otherwise provided by law to an employee. 
 
(g) No employer shall be obligated to compensate an employee for time 
taken off for jury duty. 
 
(h) The official responsible for issuing the summons may advise the juror 
of his rights under this Act by printed insert with the summons or on the 
summons itself. 

705 ILCS 305/4.1  (2005) 
 
 
24.  Various Recommendations 
N/A 


